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Data Protection Act 1998 The information you provide on this form will be strored either on computer orin
the form of manual records. It will be used by the C&WLIDB solely to monitor the implementation of its
Equal opportunities and related employment policies. It will not be used for any other purposes or dis-
closed to any other organisations except in pursuance of our statutory obligations.

Could you plese complete this form and return it with your application form. The form will be separated
from the Application Form on receipt. Officers involved in the selection process do not at any stage have
access to the data collected.

Job title of post applied for: ..,

My gender is (please tick appropriate box) Male |:| Female |:|
How would you describe your White Mixed
ethnic origin?
(please tick appropriate box) British I:l White & Black Caribbean I:l
Irish [] White & Black African ]
Any other white |:| White & Asian |:|
background
please specify Any other mixed []
background
please specify
Asian or Asian British Black or Black British Chinese or other Ethnic Group
Indian ] Caribbean [] Chinese []
Pakistani |:| African |:| Gypsy/traveller |:|
Bangladeshi D Any other black D Any other ethnic group |:|
background please specify
Any other Asian |:| please specify
background

please specity .

Age: 1619 [] 2029 [] 3039 [] 4049 [] 5059 [] 6064 [] 5+ ]

Are you a disabled person? Yes |:| No |:|

The Disability Discrimination Act 1995 defines disability as ‘a physical or mental impairment which has a
substantial and long-term adverse effect on a person’s ability to carry out normal day to day activities’




